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HEY THERE, IT'S HR O'CLOCK - TIME FOR AN EMPLOYMENT LAW UPDATE.

January 2026 brought a major wave of employment and labor law changes across the United States. Key themes include
minimum wage increases, new and expanded paid leave programs, artificial-intelligence rules, workplace safety
requirements, labor protections, payroll and wage-statement changes, background-check rules, privacy obligations, and
expanded employee protections.

January 2026 State, Local & Federal Updates

Federal 2026 tax year  Federal benefits/tax changes affecting employers include HSA expansions and a dependent-care FSA limit
increase to $7,500. Employers offering the higher dependent-care FSA limit should update plan materials
and payroll/benefits administration as applicable.

Alabama Dec. 31, 2025 Portable benefits law allows independent contractors to establish and contribute to tax-deductible portable
benefits accounts.

Arizona Jan. 1 State minimum wage increases to $15.15/hour.

California Jan. 1 State minimum wage increases to $16.90/hour for most employees; higher local and industry-specific rates
may apply.

California Jan. 1 AB 406 expands paid sick leave/crime-victim leave use when an employee or family member is a victim of
specified crimes and the employee attends related judicial proceedings.

California Jan. 1 AB 692 generally prohibits 'stay-or-pay' provisions requiring workers to repay certain employment-related
debts when employment ends, subject to exceptions.

California Jan. 1 SB 642 revises the definition of 'pay scale' under the pay-transparency law and extends the
limitations/look-back period for related claims.
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California Jan. 1 SB 464 expands pay-data reporting job categories and requires demographic information to be stored
separately from personnel records.

California Jan. 1 SB 617 expands information required in Cal-WARN notices for covered mass layoffs, relocations, and
terminations.

California Jan. 1 SB 513 expands personnel-file inspection rights to include specified education and training records.
California Jan. 1 SB 648 authorizes Labor Commissioner enforcement regarding gratuities unlawfully taken or withheld.
California Jan. 1 SB 446 generally requires covered businesses to provide data-breach notices to affected consumers and

the attorney general within 30 days.

California Jan. 1 AB 288 creates a state process allowing certain employees to petition the Public Employment Relations
Board when the NLRB has failed to act within specified timeframes; implementation has been subject to
federal litigation.

California Jan. 1 AB 1340 establishes a framework allowing qualifying transportation-network-company drivers to organize
and collectively bargain.

California Jan. 1 SB 261 creates enhanced penalties for certain unsatisfied final wage judgments.

California Jan. 1 AB 858 extends specified pandemic-related recall/reinstatement rights through January 1, 2027.
Colorado Jan. 1 State minimum wage increases to $15.16/hour.

Colorado Jan. 1 FAMLI expands to provide up to 12 additional weeks of paid leave for a parent whose child is receiving

neonatal intensive care; the 2026 premium rate is reduced to 0.88%.
Connecticut Jan. 1 State minimum wage increases to $16.94/hour.

Connecticut Jan. 1 Paid sick leave coverage expands to employers with 11 or more employees under the phased expansion of
Connecticut's paid sick leave law.

Delaware Jan. 1 Delaware Paid Leave benefits begin. Eligible employees may receive paid parental, family caregiver, and/or
medical leave, subject to program rules and annual limits.

Hawaii Jan. 1 State minimum wage increases to $16.00/hour.

lllinois Jan. 1 HB 3773 amends the lllinois Human Rights Act to restrict discriminatory uses of Al in employment and
requires notice when Al is used for specified employment-related purposes.

Illinois Jan. 1 SB 212 requires employers to compensate employees for required lactation breaks at the employee's
regular rate of compensation.

Illinois Jan. 1 HB 1616 expands blood and organ donation leave eligibility to part-time employees.

lllinois Jan. 1 HB 3638 restricts contracts or agreements that interfere with employees' protected concerted activity
regarding workplace issues.

lllinois Jan. 1 HB 1278 protects employees from discipline/retaliation for using employer-provided devices to record
certain acts of violence.

lllinois Jan. 1 SB 1422 expands human-trafficking recognition training requirements to restaurant and truck-stop
employers and adds enforcement provisions.

Illinois Jan. 1 SB 2487 changes lllinois Human Rights Act procedures and authorizes per-violation civil penalties in
specified circumstances.

lllinois Jan. 1 Additional changes affect transportation benefits, food-service training, unemployment/new-hire reporting,
and certain employer-sponsored health coverage.

Indiana Jan. 1 Indiana Earned Wage Access Act regulates providers that allow workers to access earned but unpaid
wages before the normal payday.

Indiana Jan. 1 Indiana's Consumer Data Protection Act takes effect for covered businesses and creates consumer data
rights and business compliance duties.

lowa Jan. 1 Employer unemployment-insurance tax provisions are updated under SF 607.

HR O'Clock www.hraroundtheclock.com | support@hraroundtheclock.com | (631) 637-1802 Page 2



Kentucky Jan. 1 Kentucky Consumer Data Protection Act takes effect for covered businesses, imposing consumer-data
notice, consent, and processing obligations.

Maine Jan. 1 State minimum wage increases to $15.10/hour; higher local rates may apply, including Portland.

Massachusetts Jan. 1 Annual updates to the Paid Family and Medical Leave program take effect, including benefit/contribution
parameters for 2026.

Michigan Jan. 1 State minimum wage is $13.73/hour for 2026 under the state's scheduled/indexed wage framework.

Minnesota Jan. 1 State minimum wage increases to $11.41/hour.

Minnesota Jan. 1 Minnesota Paid Leave launches, providing paid medical and family leave benefits subject to an aggregate
annual cap and program rules.

Minnesota Jan. 1 Meal/rest-break law requires a paid rest break of at least 15 minutes (or enough time to use the nearest
convenient restroom, whichever is longer) within each four consecutive hours and a paid 30-minute meal
break for employees working six or more consecutive hours.

Minnesota Jan. 1 Earned Sick and Safe Time amendments address frontloading/advancing leave and related administration.

Mississippi Jan. 1 State Employees Paid Parental Leave Act provides qualifying state employees paid parental leave, subject
to statutory eligibility and limits.

Missouri Jan. 1 State minimum wage increases to $15.00/hour.

Missouri Jan. 1 Insurance-sector data-breach notification requirements are updated for covered entities.

Montana Jan. 1 State minimum wage increases to $10.85/hour for covered employers.

Montana Jan. 1 Healthcare noncompete restrictions are expanded for specified healthcare professionals.

Nebraska Jan. 1 State minimum wage increases to $15.00/hour.

Nebraska Jan. 1 New workplace air-quality/wildfire-smoke protections apply to specified employers and work conditions.

Nebraska Jan. 1 Limits apply to fees healthcare providers may charge employees for completing certain FMLA
medical-certification forms.

Nevada Jan. 1 SB 260 requires specified employers to take steps to monitor and reduce employee exposure to hazardous
wildfire-smoke air quality.

New Hampshire Jan. 1 Employers with 20 or more employees must provide up to 25 hours of unpaid leave during the year
following childbirth for qualifying childbirth, postpartum, and infant pediatric appointments.

New Hampshire Jan. 1 New employment protections apply to spouses of military service members involuntarily mobilized for war,
national emergency, or contingency operations.

New Hampshire Jan. 1 Rules broaden circumstances in which employers may voluntarily give hiring preferences to certain
military-related applicants.

New Jersey Jan. 1 Minimum wage increases to $15.92/hour for most employers and $15.23/hour for certain small/seasonal
employers; special rates apply to some categories.

New York Jan. 1 Minimum wage increases to $17.00/hour in New York City, Nassau, Suffolk, and Westchester counties, and
$16.00/hour in the remainder of the state.

New York Jan. 1 Healthy Terminals Act amendments significantly revise wage, benefit, and leave requirements for covered
airport workers at JFK and LaGuardia, tying obligations to the federal Service Contract Act framework as
designated by NYSDOL.

North Carolina Jan. 1 HB 805 defines 'sex' for purposes of state laws, rules, and regulations as biological sex at birth and
includes additional provisions affecting state policy.

North Dakota Jan. 1 SB 2047 restricts employers from withholding or deducting state income tax from wages without employee
consent.

Ohio Jan. 1 State minimum wage increases to $11.00/hour for covered larger employers; the federal $7.25 rate applies
to certain smaller employers under the state threshold.
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Oklahoma Jan. 1 SB 626 updates definitions and requirements under the state's Security Breach Notification Act, including
‘personal information' and ‘reasonable safeguards.’

Oregon Jan. 1 SB 426 imposes joint and several liability on property owners and direct contractors for certain unpaid
construction wages.

Oregon Jan. 1 SB 537 creates workplace-violence prevention requirements for specified healthcare entities.

Oregon Jan. 1 SB 906 requires employers to provide employees an explanation of their wage statements at hire.
Oregon Jan. 1 SB 916 allows qualifying striking workers to receive unemployment benefits after a waiting period.
Oregon Jan. 1 SB 1108 permits employees to use paid sick time to donate blood.

Oregon Jan. 1 SB 1168 prohibits per-visit compensation for specified home health and home hospice staff.

Oregon Jan. 1 Paid Leave Oregon rules prohibit simultaneous benefits in certain circumstances when the employee is

eligible for workers' compensation or unemployment benefits.

Pennsylvania - Pittsburgh Jan. 1 Pittsburgh paid-sick-leave rules are enhanced, including changes to accrual and usage caps.
Pennsylvania Jan. 6 Private-school weapon-notification requirements take effect for covered schools/employers.
Pennsylvania - Philadelphia  Jan. 6 Philadelphia updates its Fair Criminal Record Screening Standards Ordinance, expanding

individualized-assessment and adverse-action procedures for criminal-history decisions.

Pennsylvania Jan. 24 Pennsylvania CROWN Act protections take effect, prohibiting specified discrimination based on hair texture
and protective hairstyles associated with race.

Rhode Island Jan. 1 State minimum wage increases to $16.00/hour.

Rhode Island Jan. 1 Employers must provide newly hired employees a written notice containing specified terms and conditions
of employment.

Rhode Island Jan. 1 Paid family/temporary disability insurance rules expand caregiver eligibility and adjust benefit
calculations/duration; related donor-leave provisions also apply.

Rhode Island Jan. 1 Hotel employers must provide annual human-trafficking awareness training to covered employees.
South Dakota Jan. 1 State minimum wage increases to $11.85/hour.
Tennessee Jan. 1 Covered businesses must implement universal opt-out mechanisms under Tennessee consumer privacy

requirements.

Texas Jan. 1 Texas Responsible Artificial Intelligence Governance Act takes effect, establishing state-level Al
governance rules that can affect employers and businesses using Al.

Vermont Jan. 1 State minimum wage increases to $14.42/hour.
Virginia Jan. 1 State minimum wage increases to $12.77/hour.
Washington Jan. 1 State minimum wage increases to $17.13/hour.
Washington Jan. 1 Paid Family and Medical Leave program changes expand coverage/protections and alter employer

obligations for 2026.

Washington Jan. 1 Protected leave rights expand for certain victims of hate crimes.

Washington Jan. 1 Prevailing-wage enforcement provisions are strengthened.

Washington Jan. 1 Safety standards are expanded for isolated workers in covered industries.

Washington Jan. 1 Quialifying striking and locked-out workers may become eligible for unemployment compensation under

new state rules.

Minimum Wage Snapshot - January 1, 2026
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Nineteen states raised their minimum wage on January 1, 2026: Arizona, California, Colorado, Connecticut, Hawaii, Maine,
Michigan, Minnesota, Missouri, Montana, Nebraska, New Jersey, New York, Ohio, Rhode Island, South Dakota, Vermont,
Virginia, and Washington. Local and industry-specific rates may be higher than the statewide rate.

Major Themes Employers Should Review

Compensation: minimum wage, tipped wage, wage statements, pay transparency, pay-data reporting, wage judgments, and
payroll processes.

Leave: paid family and medical leave, sick and safe leave, lactation breaks, military-spouse protections, parental/medical
appointment leave, and crime-victim leave.

Hiring & Employment Practices: Al use, criminal-background screening, onboarding notices, personnel records, restrictive
covenants, and employment contracts.

Labor & Safety: collective bargaining, unemployment benefits during labor disputes, workplace violence, wildfire smoke,
prevailing wage enforcement, and isolated-worker safety.

Privacy & Technology: state consumer privacy laws, breach notification rules, universal opt-out requirements, and Al
governance.

Important Compliance Note

This briefing focuses on significant generally applicable employment and labor developments effective in or around January 2026.
It is not possible to guarantee that any single national roundup captures every local ordinance, industry-specific rule, agency
interpretation, court decision, or employer-specific requirement. Employers should also review city/county rules and
industry-specific obligations in each jurisdiction where they operate.

Primary Sources & Further Reading

e Littler - New Year, New Employment Laws - What Takes Effect January 1, 2026?

* Fisher Phillips - Employer Cheat Sheet for Workplace Laws Taking Effect January 1, 2026

* Ogletree Deakins - Employer Compliance Watchlist: Key State Laws Effective January 1, 2026
 National Conference of State Legislatures - State Minimum Wages

* U.S. Department of Labor - State Minimum Wage Laws and Wage & Hour resources

Need help interpreting or implementing these changes?

HR O'Clock can assist with employment-law implementation support, handbook and policy updates, HR and payroll
compliance reviews, leave administration, recruiting and onboarding practices, employee communications, manager
guidance, and ongoing HR compliance support.

Follow HR O'Clock and subscribe to our newsletter to receive employment and labor law updates as they
develop throughout the year.
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General information only. This publication is not legal advice and does not create an attorney-client relationship. Laws and agency guidance may change, and
applicability depends on employer size, location, industry, workforce, and other facts. Employers should consult qualified legal counsel regarding specific legal
obligations.
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